NCR Health and Safety Committee meeting September 16, 2009
In attendance:
Rejéan Roy (UTE)

Dominic Lavoie (PSAC Regional Officer)

Barb Stewart (UTE)

Vicki-Lynn Smith (UTE)

Mark Scott (USGE)

The meeting was called to order at 17:30.

National Health and Safety Conference (November 19 to 22, 2009 in Montréal)

MDAC has submitted 5 resolutions dealing with:

· Hybrid and electric cars;

· Scent free workplaces;

· Difibulators; and

· Ergonomic assessments.

Identical resolutions on chlorine free paper were submitted by MDAC and the regional women(s committee.

The committee discussed and approved four resolutions to be sent to the conference (See annex)
Actions for the conference are included in the regional action plan. The committee is looking into having a hospitality room at the conference that will be used for outreach to the conference delegates and observers from this region. 

The committee recommends that the following criteria be used to select delegates from this region:

· The person should have participated in regional activities including conferences, and/or training sessions.

· The committee will consider equity balance.

· The person should be someone who participates in NCRC Regional Health and Safety Committee meetings.

The committee would like the NCRC REVP (Maria Fitzpatrick) to attend the conference.

Budget:
The committee has $19,000 remaining in its budget for the current cycle, which expires at the end of this year. The committee had originally earmarked the money for events that were paid for by other parts of the PSAC.

· Action Item: Dominic will see if members in this region would be willing and able to attend health and safety training, and if so when.

The proposed three year budget for the regional portion of the committee(s budget for the next cycle has already been submitted to the NCRC. Barb expects that it will be approved at the next meeting of the NCRC.

We have not yet been informed how much money our committee will get from the PSAC national office for regional health and safety activities. As a result no budget has been prepared for it.

PSAC Initiatives
The PSAC is starting an initiative similar to the one that was done for the grain commission. The objective of the initiative is to target deregulation in the health safety sector. The initiative is being done in conjunction with the Canadian Centre for Policy Alternatives.

Florescent lighting
The UTE newsletter has an article linking Florescent lighting to migraines. Barb will see if it can be distributed in this region.

Bullying
The UTE newsletter has an article about bullying. It may be possible to use this information in this region as part of an information session on the subject. Nb. Bullying is covered by regulation 20 of the Canada Labour Code.

H1N1
There is already a lot of information available on this matter. Employers are taking their advice from Health Canada. 

If an employee goes to work with the H1N1 flu the employer should consider notifying co-workers that may have been infected.

Employers should be providing employees with access to information on H1N1.

Health Canada has advised employers that family members of people with H1N1 do not need to stay home as long as they comply with basic precautions such as hand washing.

Adjournment
The meeting was adjourned at 19:00

Annex
Resolutions for PSAC National Health and Safety Conference
The PSAC Regional Council for the NCR submits the following resolution to the PSAC National Health and Safety Conference:

Whereas:
In the past PSAC members have been directed to stop all consultations and meetings, including those dealing with health and safety, during labour actions;

Whereas:
This contravenes the Canada Labour Part II

Be it resolved that:
The PSAC make it a policy to never suspend activities related to health and safety.


Be it resolved that:
Joint health and safety training be a priority in the next round of bargaining.


Whereas:
All employees are entitled to health and safety training under legislation;

Whereas:
Many employers are relying solely computer-based training to meet this requirement;

Be it resolved that:
The PSAC’s position be that health and safety training be jointly developed and delivered by the employer and the PSAC and paid for by the employer.


Whereas:
All employees are entitled to health and safety training under legislation;

Whereas:
Some employers are using computer based training as a cheap way to meet the requirement to train employees;

Whereas:
This types of training does not adequately prepare our members to deal with hazards in the workplace;

Be it resolved that:
It be the position of the PSAC that training that is based solely on computer based training does not meet the requirements of health and safety legislation;

Be it further resolved that:
The PSAC, its components, and directly charted locals use all of the tools available to them including collective bargaining, NJC agreements, participation in health and safety committees, complaints to HRSDC, etc. to ensure that employers do not rely solely on computer based training to meet their obligations to provide health and safety training.

